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FOREWORD 



The ^reparation of the ans.«rs to questionn=.^e and the 

assemblin'g and arrangement of the requxred data, have teen ^ 
enli^tening and an educational e^erience for those whose Ixves 
Se Sf ?S?ic of this school, tad for those f 

family not so close to the internal operations and the daxly 
'Droblens bhe reading of *the original draft, the offering o 
SSSoas7tL raikng of qoestions, and the general dxscussxons 
have identified them with that fabric# 

Those -whose interests are chiefly in one professi^al field 
may, without conscious change of attitude, become some^a-t ^su 
Tated or even provincial, with a tendency to over-eii^hasxze 
^ofession at the expense of other disciplines. Their view o e 
educational process may in truth be a bxrdseye view. 

The ans-wers herein are deliberately brief, in the pa-t-tem ^d 
stvle of a legal brief, but it is hoped that clarity and full dis- 

bean sacrificed to brerity. If that be so, ter^ 
enlSgement will be made. And such enlargement may be required ^ 
oS^Sdgment has been in error in eliminating those ciuestions not 
deemed applicable to a single-purpose institution. 

An explanation coloring the entire questionna^e might here^ 
be given. The answers give an appearance of formality Jo some ox 
our operations. The answers are literally correct, and the pro- 
cSu^S described are in effect and utilized, -rfien necessaiy. 

But most of our day-to-day problems are ^ 

determined informally, frequently at the luncheon table. It m y 
appear, therefore, that we do not have a sufficient numb r 
fSulty meetings. Actually we have many of ’ 

This informality of procedure is also characteristic of faculty 

commi.*b*bees . 

This is a small School, without pretension or Je^e to be 

or become a national school. Its faculty, student body, a^ al^i^ 
are a rather closely integrated group, a cohesiv^ess almost mbroken 

during the long history of the School. It is ^ fields not 

a distinctive place in legal education, that we may till f^lds no 
available to or practicable for larger school, and so 
function There^is pride in our long history as one of the oldest 

“Solsj bat it is pride ^ch, »e trust, does not obsoure 

OUT vision of the future. 



Andrew V# Clements 





ii 



TABLE OF CONTENTS 



Forewcard 



i 



Paxt A 
Part B 



Appendices 




By-laws 


36 


Operating Statement 


39 


Budget 


h2 



O 

ERIC 



4 



PART A 



PURPOSES AND OBJECTIVES 



What are the general p urposes to the 

inltted Ijy reason of its charte TT legal re quirem ents, or oth er 
basic obliga'bions ? 

The Albany Lav School exists for the purpose of furnishing 
its students with a sound legal edac?.txon. It xs one of the 
oldest law schools in the United States, hav^ been 
April 17, 1851 by act of the legislature of ^ne State o. . 1,?? ^ 
™ting a charSr to the University of Albany. The law depart- 
ment was the only part of the University created under that 

charter. In 1873 it became pari; of Uni^ it oS^ 

its own identity and governing board. On Ma^h 25, „ 

tained a so-called standard form of ch^er the 

the University of the State of New York 

purpose of determining the conposxtxon of xts Bo<jrd of Trustees 
and successor Trustees. 

The School is obliged to conform to the pert^ent of the 

Education Law of New York, and the rules and 
Board of Regents; it must comply specxfxcaUy 
Admission to the Bar of the Court of Appeals. 
which establishes the minimum rules govemxng 

cSdited in New York, and which appoints and determxnes the polxcy 
of the New York Statr_ Board of Law Examiners. 

The School is also subject to the standees of t^ 

Bar Association, through its Section Legal 

Sion to the Bar; and the standards and requirements of ^e ^soex 
ation of American Law Schools. The School . 

American Bar Association, and is a member of the Assocxatxon of 

American Law SchooLs* 

What are the institution’s specific objectives? 

The School seeks to give its students a so^md legal eduction 
and in so doing equip its graduates with the skxlls 
Seeded to practice law; to hold public offxce, judr^al and o^er- 
4ise* to beceme active members of their professional asrer"*^^®^?’ 
^d Responsible members of their communitrs. The 
its students for responsibility in a publxc professxon, xn all 

phases* 

Hov recently, and by whom, was this definit ion of objectxves dg - 
veXo*D 3 d and. adot rt>ed cfr revxGwad? 

The objectxves stated in (2) have alw^s been t!-^ ob^rtives 
of this School. During its history emphasxs has shxfted ftom 
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asr«ct to another, as it will continue to shift to meet the 
ch^.ging conditions of the lawyer in modern society. 



There never has been a "review" so-called of the objectives. 
The administration, usually the Pacxilty, has changed its program 
in part, from time to time, as conditions seem to require. 



In the examinations and the annual reports of the American 
Bar Association, the Association of American Law Schools, and ui ^ 
the Survey of the Legal Profession made by the American Bar Assocx- 
ation in 1953., the general objectives of the School were set out. 



ho 



In what re snects have the objectives been inn u enced by external 
agencies? 



To the extent that the standards and requirements of the 
Association of American Law Schools, and the stand^^ of the 
American Bar Association, require a change in the School s program,^ 
it is so influenced. 



Another and more direct influence upon the School is the type 
of examination given by the hew York State B<^d of Law Eisners. 
_Ps ninety-five per cent, or more, of our graduates began thexr 
nractice in New York State, that examination has a pronounced ef- 
fect upon the curriculum of this School, as it does upon the other 
n±ne larw* schools in the state© 



5, Is -tile institution considering changes in its ob jectives? 

There is no fundamental change contemplat-ed. There wil?. be 
changes in the methods and techniques of obtaining the objectives, 
jsnd there will be shifts of emphasis depending upon what we con- 
ceive to be the responsibilities placed upon the j^wyer by the 
gov er nment^ by the business world.^ and by public generally© 

6, In whap respects do its objectives give the inst itution indiyidual^ 
ity, differentiating it from others of its typej; 

The School is small, and it is thus differentiated fran the 
few large law schools of the country, while its curric’uluru is not 
substantially different from that of most of the approved l^w 
schools, we do place erphasis upon practice and procedure, the 
argument of appeals, and the trial of Muses, so that its paduates 
are perhaps better equipped to engage in litigation than the 
graduates of some law schools, 

7 , In what characteristics or areas of its work, if any , does ihe 
Trv«;titution particularly seek distinction? 

The School seeks distinction in the training it gives for 
the actual practice of law. It also seeks to create a record of 
usefulness bo Sbabe governmental- agencies© In cons 2 .derable num ^ 
bers, its graduates are found on the bench, as district attorneys, 
county attorneys, in the state legislature, and other public 
offices and positions in the various state departments and agencies. 
O 
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-*s faculty work with various state agencies on specific ^ejects 
nrograris. Limitations of manpower and resources preclude our 
sponsorship of large-scale research programs. 

anv of vour instruct ional progr ams car non-ins tructxonal 
Lti^S^g .jultifiably be questioned as unrelated to your ob^ec ^ 

No. All are related tc our objectives. 

Our non-instructional activities are limited: a re<»ptxon 

for stSenS at the onening of school; a dance or two unaer the 
iuspices of the Student Bar Association; and thxs year, meetxngs 
of the wives of students. 

5. ^"nat. briefly, is the instit u tion’3 philosophy of educatxo ^ 

To graduate technically competent persons, 
traditions of their profession and are aware of therr respon _ 

ities to society. 

xn "the di.scussl.on? 

VJithin the next decade professional schools will feel 
increase in pooulstion. This School could have an emo^ent of 

over 500 in 1970, an impossible nuip-^r fer o^ S°^^2tat-ve 
have outlined a general plan which xnvolves 
standards in the selection of enterxng students, 

ToSf -ouid ^oe 

required* 

Aboux 1953 we began to adjust ^ 
future* 

We also have in v»ur general plans the strengthening of ^ 

Legal 

of a full-time faculty member in 1955 <» 

Curriculum changes are made frem year to year, as requxred. 
The o?^ ^ges in'the general 

of applicants will materialize as condxtions warrant. 

These nlans originate with the faculty. They have ^en dis- 
cassel^a oS eSISIot Comaittee, rith the aceeutive Comnattee 
of the Board of Trustees, and a general description o Len’ 

With a projection of admissions and attendance to 1970 has been 
placed in the hands of each Trustee. 
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ORGANIZATIGN 



11. Background data: 

a) A chart of ~ bhe structure and relationships of the academic offices 
and units * 

h) A chart of the administrative cxrganlzatioai, beginning vlth the 
ggyemlng board* 



UNIVERSITY BOARD OF GOVERNCRS 
Elected fTcm Boards of the 
Departments, and the Deans. 
General powers as to policy 
and University affairs. 

LAW SCHOOL BOARD OF TRUSTEES 
Chanc:ellor and elected \ 
trustees. Legal control \ 
and responsibilily. \ 



EXECUTIVE CfflMITTEE 
Officers of Board, 
two designated trust- 



ees, Chan cello: 



Dean. 



REGISTRAR' 
General office 
Alumni Sec. 
Placement, etc. 




EDUCATION CCS^METTEE 
Chancellor, three trust- 
ees, Dean and designated 
,-faculty. 



,IBPJiRIAN 
Student assets 



ADMISSIONS 



SCHOLARSHIPS LAW 



'review 



STUDENT’ BAR ASS^i 



The Chancellcxr is a voting member of the Board of Trustees 
and its committees. 

The Dean attends all meetings of the Board but does not vote, 
nor does he vote oti the Executive Concaittee, which meets subject to 
h-i s rjil 1 or the call of the President. 

The Dean may designate one or more jfeculiy members to sit with 
the Education C ommi ttee. All present vote. 

All Ihculty committees report to the Faculty, which sits as a 
c o mm i ttee of the whole. 

Deans of the various Departments meet -with the Board of 
Governors, report to that Board, but do not vote. 
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c) A chart or descriotion of the adn inistra^ ive crganir ation and 
relationships of the services for students in suc h as 

recruitment, admissions, advlseinent and {guidanc e, discipline^ 
health, religious activities, student governm ent, extra- 
cnrricnl^r activities, and placement. 

This School has no recruitmenu program. Its students cane 
fraa a large number of colleges and universities. The School 
does not advertise. A considerable number of applicants are 
"legacies", related to our graduates. 

Admissions are handled in the general offices, and vhen the 
file is conplete and has been checked, it is given to the De^ or 
to a full-time faculty member designated by the Dean. Some 
views where acadonic qualifications are doubtful are required by 
the School, at a designated time. Applicants or prospective ap- 
plicants who request an interview are always accaamodated ana 
meet the Dean or a full-time faculty member. 

Our entering class is infomed that the faculty offices sre 
oner, to them at all times for advisement and guidance. A faculty 
mW.ber is assigned to the Student Bar Association. Advice as to 
non-academic matters is custcmarily obtained in the Registrar's 
office. Advice as to ’^ticular courses is obtained directly fron 
■the instructor or any of the faculty. The Law Review Board has 
the faculty member in charge of the Legal Writing prc^ram as its 

adviser* 

Discinline problems are rare. Fot non-attendance the student 
is warned by the instnictor or the Registrar's office. If it is 
persistent, the faculty >:ill act upon it. We have had two 
missals in a number of years: one for non-at-tendance, by faculty- 

action; one for falsification of the application for admission, 
by action of the Dean* 

We have no health prc^an. Medical services and ad-oi.ce are 
available at the Albaiy Hospital, across the stree-t fron the 
School. Students may, as a voluntary matter, obtain a policy of 
health and accident insurance in a conpany approved by the Student 
Bar Association* 

The School takes no part or position in the religious acti-Ti- 
ties of its s-tudents. The bulletin board is available for notices. 
Students who desire to meet in one rell^ous group, as the Newman 
Club, are assigned a roan for that purpose. 

Student go vern ment is in the hands of the Student Associ- 
ation, part of -the American Law Student Association, affiliated 
with the American Bar Association. Each class ^ officers. The 
Executive Commit-tee of the Student Bar is comprised of offices of 
the S-tudent Bar Association and class officers. This Executi-ve 
Commit-tee is the governing board for the s-^den-ts. The Caruid.t-tee 
may consult "with the facul-ty advxser, or with the Dean. But 
generally we permit the s-tudents to run their awn affairs and de- 
termine "their procedures and practices wi-thout in-terference Item the 

O School. 
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Extra-curricular activities in the School are linited. Those 
of a social nature are sponsored and run by the Student Bar Associ- 
ation. That Association also conducts a series of evening programs 
with a speaker or a panel of speakers. At times the School or the 
County Bar Association will have an evening program. . Our students 
are always invited to attend the evening programs of the County 
Bar Association. 

Members of the senior class are advised of placement op- 
portunities in law offices, government, or business and industry, 
as the information is obtained by the School. Representatives of 
federal and state agencies and the Armed Forces speak to the 
students, particularly to the third year class each year. For 
graduates, a general file is maintained in the office. Inquiry 
is made directly to the School by graduates. For particular 
positions reqtiiring a ”selected’' person, the faculty is canvassed 
before recommendation is made. 

d) Not applicable© 

e ) Statutes, constitutions, by-laws» faculty handbooks, and other 
written statements, which define •Qie functions of trustees, 
fac^llty, and administrative staff. 

E(y-Laws of the Board of Trustees: (See Appendix A). 

Sec. 9. Dean of the Faculty. The Dean of the Faculty shall 
be the executive officer of the School. ^ shall have the immediate 
c.=a:e of the education and government of the students. He shall 
recommend to the Board or the Executive Ccanmittee, for appointment, 
all lectureis and other employees, of the School...... As such. 

executive officer of the School, he shall perform the other duties 
that usually pertain to that office. 

Sec. 11. Executive Committee. The duties of the Executive 
Committee shall be: 

(a) In the intervals between meetir^s of the Board and to the 
extent provided by the by-laws and authorized by law, to exercise 
the powders of the Board in the immediate management of the School, 
including the necessary preservation and repair to the School build- 
ings and the investment and reinvestment of the funds and securities 
of the School, and tie appointaent and fixing of the salaries of 
such officers and employees as they shall deem necessary, who s h a ll 
hold their respective positions during the pleasure of the Board. 

Note: Full-time faculty members are on tenure© 

By Sec. l6 of tie Ey-Laws, Order of Business, the Dean is 
required to report to the Board at each regular and each annual 
meeting. 

12, "What does your governing board itself consider its over-all and 
its specific responsibilities to be? 
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It'S over-all responsibilities concern themselves with the 
general welfare of the School and the fixi^ of polices, both 
educational and financial. Specificallyj it deals with the in- 
vestments of -Uie School, scholarships and prizes, tuition rates 
and fees, faculty appointments and salaries, approval of curricu- 
lum and courses, and it makes suggestions and offers advice to 
the Dean. It also considers the work of the Alumni Associatxon 
as such work bears upon the scholarship program or may affect the 
general policies of the School# 

13. What vas the trustees^ attendance record at the l ast six regular 
meetings? 

May, 1951 - 16 of 18; June, ‘952 - 13 of 19; June, 1953 - 13 
of 18; May, 195U - 11 of l5; June, 1956 - l5 of 19. 

To what subjects did the board and its committee give major con- 
sideration during the past two years? 

Investments, tuition rate, scholarships, faculty appointments, 
curriculum, commencement spjeaker, honorary degree recipient, work 
of the Alumni Association. 

15, What are the custcanary channels through which the bu siness reache_s_ 
the board? 

Through the Executive Commitee of the Board and the Dean© 

The Executive Committee acts between meetings of the Board with the 
general powers of the Board. 

16. How is the faculty organized? 

Our faculty is not formally organized. It consists of eight 
full-time members^ and fourteen part-time members. Five of the 
part-time members' are special lecturers in short courses; three 
have seminars (l5 hours each) in special fields. 

Various functions and duties are assigned to the f^l-time 
members by the Dean. When occasion requires the full-time memters 
meet as a faculty ccmimittee. When necessary the advice of part- 
time member or members is obtained© 

17p VHiat are the responsibilities of the faculty as an organized body? 

To determine in the first instance the courses to be taught, 
and when, to consider teaching materials and subject matter, to 
renort at faculiy meetings up>on their assignments received from 
the Dean, to pass upon those to be excluded for academic reasons, 
"to p>ass upon re— admissions. The faculty is, for meeting purposes, 
subject to the call of the Dean* 
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18 « What distinction do you make between legislative » advisoiry, and 
administrative functions in the work of the faculty^ corninitteeSj 
and administrative officers? 



Legislative functions concerned with internal rules of the 
School are formulated by the faculty© Legislative functions 
concerned with rules or policies to be enunciated by the Trustees 
may, and usually do initiate with the faculty, and go to the 
Trustees with the faculty recommendations and a statement of 
reasons© 



The faculty may always act in an advisory capacity, upon any 
matter, either collectively or individually© 

Administrative functions are those customarily perfonned by 
assignment from the Dean and may require a report to the faculty© 

Adrrd.nistrative officers other than the Dean may offer sug— 
gestions and advice, may be called upon by the faculty for onfor™ 
mation and suggestions, but do not function in the legislative field© 

19, How and to what extent does the faculty participate in the formu- 
lation of educational policies and pro g rams? 

Educational policies and programs originate with the faculty. 

For practical purposes they are determined by the facully© The 
recommendations of the faculty are invariably accepted txy the 
Trustees. If modifications or changes are made by the Trustees, 
they are minor and related details© 

20© To what subjects did the faculty and its ccanmittees give major 
attention during the past two years? 

Courses, course materials, teaching techniques, place of 
courses in the curriculum, new elective courses, subject matter of 
courses to avoid Tinnecessary over-lapping, scholarships and finan- 
cial aid, prize awards, appointment of honor students, amount of 
work assigned in each course and total amount of assigned work in 
the semester, outside emplcyment of students and effect upon 
school work, attendance, determination of academic failures and 
those to be placed upon probation or ‘•warned”', consideration of ap- 
plications for re-admission, the Student Bar Association, the Moot 
Court and the Practice Court programs© 



21® What recent institutional studies or other evidence, exclusive of 
routine reports and the present self-evaluation, can be cited to 
demonstrate that the faculty and staff are concerned with the 
broad educational problems of the Institution? 




There have been no institutional studies. There is no 
••other evidence" that the faculty and staff are concerned with the 
broad educational problems of the institution other than the fact 
that they are continually "being discussed by the faculty; that we 
discuss these problems with other lacw teachers; that we participate 
in the group discussions within the Association of American Law 
Schools; that we read practically everything published dealing with 
these problems© 



12 



What provisions are made to ensiire good interna l conimunicationg^ 
between and amonR trustees « administrati v e office^, and facultg r 
mCTbers? How effective are they? 

As to trustees, they receive the reports of the Dean, mimtes 
of Executive Committee meetings, copies of the auditor's report 
and the custodian’s report, and copies of the minutes of meetings 
of the Board* While any faculty member may discuss any matter 
with a trustee, our accepted procedure is that faculty matters *or 
the Board go through the Dean* 

We have a Committee on Education consisting of trustees, the 
Dean, and one or more faculty members designated by the Dean, which 
acts as a clearing house for the discussion and formulation oi 
proposals to be suteitted to the Executive Committee or to the 
Board, and considers at the first stage faculty appointments. This 
Committee meets at the call of the Dean* 

Phll-time faculty members and administrative officers are a 
closely contained group within the law school building, ^_d in- 
ternal communication is by word of mouth, by the inside telephone 
system, or by ccarammication placed in the mail boxes* 

The faculty receives all copies of the reports of the Dean 
and other data of interest to them* 

We believe our coraimmication system is effective and adequate. 

23* How^ do you assure yourselves that the responsibili ties assigned_^ 

each adiid ni strative officer are clearly define d and generally un^r- 
st ood. do not overlap, are supported by appropriate ^ delegation of 
i^thority, end as a whole pro^de satisfactory managemen t for the 
institutiai? 

The school offices are under the supervision of the Regisirar* 
Problems of administrative authorily in that office are determined 
by the Registrar* The authority of the Registrar is defined ly 
•the Dean* 

Our organization is small and simple, and does^not require 
detaile d char'ts or instructions for the routine administrative 
work* 

We assume, in the absence of complications or ccmplaints, that 
those dealing -with administration know what they are supposed to do, 
and are doing it* 

2k» What is your policy with respect to; 

a) Ereedcm of teaching? 

Every member of the faculty has conplete freedcm in the 
selection of materials, method of teaching and examining, and of 
expression. The only limitation is to prevent duplicatxon and 
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over-lapping, and this is determined by agreement between the two 
or more instructors whose courses touch upon the same subject 
matter, or by faculty discussion and agreement. 

b) Rank and promotion? 

A school of this size does not have the gradations in rank of 
a larger institution. Our full-time faculty members are appointed 
as professors. A few of the part-time men, because of their 
length of service, are designated associate professors. One part- 
time man, the senior member of the faculty, is designated professor. 
The other part-time members are termed lecturers or special lec- 
turers. We have no rule by which after a given period a member 
moves from one grade to another. When rank is changed it is done 
by the Executive Committee or the Board, upon recommendation of the 
Dean, on an individual basis. 

c) Tenure? 

Rill-time faculty members are appointed provisionally for two 
years. Upon entering the third year, they are on tenure. As to 
part-time faculty members, it is assumed they will continue fircsa 
year to year while their services are satisfactory and they are 
willing to teach, and their course or courses are part of the 
curriculum. While they serve at the pleasure of the Dean and the 
Trustees, in practical operation their appointment is more or less 
permanent. We do not change the part-time personnel unless it is 
deemed necessary to do so and then, in nearly every case, because 
of curriculum changes, death or resignation. 

d) Retirement? 

Our retirement plan is with the Teachers Insurance and Annuity 
Associationj the School contributes eight per cent and the individual 
seven per cent. All full-time faculty members and emplcyees of the 
School” are required to become part of the plan from the date of em- 
ployment. In addition, the School has qualified tinder O.A.S.I. , 
and that is added to the benefits from t he retirement plan. Retire- 
ment age is sixty- five, but it is not mandatory. At that time, 
appointment is from year to year, governed by the mental and physical 
condition of the appointee. 

e) Group insurance? 

We have no group insurance plan, other than the Blue Cross Plan. 
Life insurance is the responsibility of tlie individual. We recom- 
mend consideration be given to the life insurance offered by T.I.A.A. 
and seme faculty members have geared their life insurance program 
to their retirement contract. 

f ) Leave of absence? 
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We do not have a plan or policy as to leave of absence. We 
have arranged for leave of absence for graduate work, and for work 
■with a state cOTimission, and we would do so again. Cto facul-ty 
size does not pemit of regular leave of absence at fixed periods, 
desirable as that might be. 



g) Sick leave? 

When illness interrupts a faculty or staff member’s wOTk, we 
arrange to have it done ty others, when necessary, and continue ^ 
the person on sick leave at full pay. We have no ^le as to maxi, 
mum time of sick leave. Our cases of this nature have been lew, 
and they are handled on a case by case basis. 



h) ^^search? 

We do not have a research i-rogram. Individual members of the 
faculty engage in research for various boards, commissions and 
agencies, as their interests, skills and available time permit. 

They also write for legal periodicals and the law publishing Houses, and 
the legal profession generally. The School's policy is to pe^t -the 
faculty member to determine for himself ■what he ■wishes to do in this 

field. 



i) Funds for attending scholarly and professional meetings? 

Our budget contains an adequate sum for attending ^ofession^ 
meetings. Cur poli^ is to defray fully the expenses of our acul y 
attending such meetings. 



25 . 

a) 



b) 



Student ■personnel services s 

What do you consider your institution's respon sibilities to its 
students to be in the area of student personnel service^ 



Pbculty and students are in a close relationship. We consider 
it our obligation to afford an "open doer" to all students, f^ 
counselling, advice and other aid in problems, whether related to 
school work, family, or of any nature -which affects them personally. 



Assistance is given in obtaining living quarters; an orientation 
program is conducted by the Student Bar Association for f^st year 
students at the opening of the school year; the School of fi^ cashes 
students* checks without charge; mimeograph servace is furnished 
the S"tudent Bar Association and the classes in their program wor , 
and the aid of the Faculty and School in arranging student meetings 

is always a^vailable. 



How well is each of these responsibilities cons ummated? 

We assume our services are satisfactory. The s-feudents do not 
hesitate to consult with the Faculty about their problems or their 
organizational work. 
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c) How do these seirvices contribute to the achievement of yonr 
institutional ob.iectives? 

We are training young people for the legal professiono They 
may learn ty such conferences and meetings the techniques lawyers 
use in the solution of a problem. 

26. Not applicable. 

2Y . Catalog^ 

a) What is the purpose of yonr catalog? 

To give all pertinent information to nrospective students, 
enrolled students and other educational institutions, and any 
other interested person, agency or organization. 

b) In what particulars fo you consider it serves this purpose well? 

Without it we would be faced with correspondence impossible 
to handle. 

c) When was it last thoroughly reviewed and revised in content and 
format? 

It is reviewed every year. The format was changed in 1953. 

d) VJhat is your practice as to listing courses which are not currently 
offered? 

All courses listed are offered. Some elective courses are 
given in alternate years, and are so designated. 

RESOURCES 

Library 

28. Background data; 

a) NTtmber of volumes, exclusive of pamphlets and public docuaients. 

52,23it. 

b) Number of titles accessioned and discarded daring each of the past 
five years. 

l951i-55 1953-5U 1952-53 1951-52 

2,356 3,000 3,861 1,880 

0 2 U 0 



1955-56 

Accessioned 778 

Discarded 0 
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c) Number (not name) of periodicals eiirrently received ty major 
sub.ject divisions# 

131; legal periodicals; 1; newspa33ers, 

d) Seating capacity* 

261 . 

e) Expendit-ures during each of the past five years for each of the 
following t 





1955-56 


195U-55 


1953-51; 


1952-53 


1951-52 


Salaries 

(Students) 


$ 

2,665. 


$ 1;,600., 
2,280. 


$ 1;,1;00. 
1,990. 


$ 1;,100. 
1,990. 


e 3,900. 
1,880. 


Books 


10,li;8. 


19,071. 


15,219. 


11;,697. 


12 , 062 . 


Periodicals and 
Subs cr iptions 


6,538. 


1;,918. 


h,322. 


1;,121. 


3,31^. 


Binding 


0 

O 

oo 


553. 


1,115. 


76 o 


2,507. 


Supplies, etc. 


300 . 


1,073. 


931;. 


198. 


376, 


Total 


21;, 921;. 


32,1;95. 


27,980. 


25,182. 


2l;,068. 


% to educational 
expenditure s 


15.U5 


21.81 


20.70 


19.57 


18.69 



In addition to the above we had capital outlays f or the library ^ 
for additional stacks and new lighting equipment, in the following 
years and amoun'ts? 

1955 - 56 : $13,81;5.; 1953-5i;s $ 109 . 75.5 1952-53: $ 852 ; 1951-52: 1 ^ 881 . 

f ) Average number of outside loans to students last year . 

None. Certain texts are permitted to be taken out over night. 
These are not considered outside loans. 

g) Ave rage number of outside loans to faculty members last year. 

Approximately 200. Every full-time faculty member has a 
private law library. There is also a good working library for 
the faculty. 

h) Number of hours the library is open each week. 

Eighty-three . 
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i) Number of hours professional reference ser vice is provided. 

Eighty-three . 

j ) An crganigational chart of the library » sho>.T.ng t he responsibilities 
and the amount of professional and clerical time assig ned to each 
unit* 

Single unit library# L3.brarian and four student assistants. 
VJhen required, additional clerical or typing assistance is engaged. 

29, What do the inst itution's stated objectives imply as to the 
characteristics and runctions of the library? 

That it vill have and maintain an adequate library for stu^nts 
and staff with materials in every branch of the law covered by its 
curriculum. 

30, What i s the institution’s concept of the place of the library, edu- 
catTonally and administratively, in its program and organization? 

An adequate library is absolutely necessary for a law school; 
so necessary that minimum standards as to size, expenditures ^d 
seating capacity are established by the American Bar Associatxon 
and the Association of American 1>sm Schools. Our library, as to 
size and cost, greatly exceeds these standards and we have what we 
believe to be and have been informed by competent people is one of 
the best small law school libraries in the country, 

31, What are the specific -policies and ob.iectives of the library in 
regard to: 

a ) Its basic book collection? 

VJe have ccmiplete coverage of the United States courts; all "che 
courts of New York; courts of last resort of the other states and 
of England and Canada; statutes of the United States and the states 
the nrincipal law reviews of the United States, England and Canada; 
encyclopedias, digests, case finders; annotated and collected cases, 
etc.; departmental reports of New York and the United States; and 
a ccmprehensive text collectiono 

h) Acquisition of current publications? 

We purchase all current reports and statutes to keep above 
described materials up-to-date, and purchase each year other 
materials© 

c) Reference and bibliographical service? 

We have a large reference section of texts, annoteted statxrtes, 
and law reviews and professional publications, which is kept up-to- 
date and increased each 
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d) Special co.il ect ions? 

•‘■hese are liinited and we do not emphasize this part of oiir 
library, ’ve do have a collection of the briefs and records of the 
last Associate Justice of the United States Supreme Co^, Robert 
H. Jackson, assembled when he was Solicitor-General. We also 
have, and will continue to add to a large number of briefs and 
records received from the State Reporter, of cases in the Cour- 
of Appeals and the Appellate Division of the Supreme Court, which 
we are going to catalog and arrange for our Practice Court program 
and the Legal Writing and Brief -^Vriting courses. 

32. How, when, and by whom were these policies and objectives developed 
and adopted? 

Idbraiy policies are formulated in Phe main by the Dean and 
the Librarian. Materials for particular copses or subjects ^e 
determined by the instructor and the Librarian. These determiifia- 
tions are made frcsn time to time as occasion arises. 

33 , On what basis are library funds allocated among the su bject areas? 

VJe do not attempt to allocate library funds among subject 
areas, our conceim being with our over- all expenditures. 

3 i;, i-iiat provision is made for purchasing books and periodic als of a 
gen*=p*al nature or of importance to more than one dep artment? 

It would seem this is not applicable to a single purpose 
library. 

35. Wha t program has the library staff and the faculty for t eaching 
itudehts to use the collections and stimulating their use? What 
evidence have you of its success? 

At the outset of the first year the Legal Bibliography course 
is given by the Librarian. This consists of a few gener^ lectures, 
practice exercises in the library in small groups, and visual aids. 
At the same time the Legal Writing course starts, in which in- 
struction is given in liie method and manner of briefing cases, wxth 
written exercises suhmitted. Following this is a set of lectures 
on Brief— Writing, with the use of examples. All of these require 
the student to familiarizs himself with every part of the library. 




We have no "evidence" of its success, except as we obseive the 
skills which students develop and, particularly, the manner in 
which materials are handled and referred to by members of the Lot 
R eview. We follow accepted methods used by approved schools^ with 
changes and adaptations almost every year to increase the effective- 
ness of this part of the curriculum. 



35 . How, and how effectively, do the librarians and the inst ructional 

staff work togetbpr in ^vsloping resources to support the teaching 
program? 
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M-jinbers of the instructional staff vho desire materials fcr 
their courses not in the library request the librarian to obtain 
them. This is invariably done. If the course is a now one, 
the librarian and the instructor po over all the published material 
to determine what shall be purchased which is not in the library . 

The librarian keeps a file on new publications and brings them to 
the attention of the Dean and of the instructor, when the publica- 
tion is in his teaching field. 

37. \tfhat is the faculty status of the librarians? How active are they 
in the faculty? 

Our librarian has full faculty status and participates in all 
faculty meetings and discussions, and votes upon all matters re- 
quiring a vote. 

38 . V/hat are the functions, authority, and responsibilily of the faculiy; 
li&ary committee? How is it selected? How active and effective, 

is it? 

We have no such cocimittee. The Dean and the librarian determine 
the princinal purchases and policies. On certain matters f acul ly 
opinion and advice is obtained. The librarian consrats with the 
Dean whenever desired. The "cannnittee” gives continuous attention 
to the library. 

iiO. Are there specific plans for increasing the library's effectiveness? 

Yes, but they are, curiously, somewhat in reverse. Since 19U6 
we have expended large siims upon the library, exhausted our shelf 
space twice with required physical enlargement and re-arrangemer.t, 
and we have now "levelled off" to what we expect to be a steac^ 
rate of growth, both in size and in cost. 

finance and facilities: 

Ij.. Background data: 

a) Chariv of the administrative relationships of the finance, business^ 
and plant personnel. 

Finance. Tuition and fees are received in the Registrar's 
office. Investment supervision is in the Executive COTnnittee or 
the Board. 

Business. The Dean, the Registrar, or both. Major contracts 
are an ur ov e d the Executive Committee, or approved by the Board 

by the adoption of the budget. 

Plant Personnel. A building superintendent and an assistant. 
Their supplies are ordered through the Registrar's office. 
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■b) Operat'^Tig statement and balance sheet for the paat fiscal ye^» 

See Appendix B« 

c) Bu dget sumniarv for the past fiscal year, comp arable, in Mount oj 

to those eustom^lZy preparW for boar ds of trustees^ ai^ 
a siT"i ~i gadget snmmary for the current yea r* 

Fcxr prior years no budgets are available. We operated upon 
general estimates made by the Dean at the beginning of the year, 
which were not broken down, except orally in discussions wxth the 
Executive Comnr.ttee or the Board. See current budget. Appendix C. 

d) NatTire and amount of indebtedness; how ine r irred; provisions for 
amartiga.'tiong 

The School has no indebtedness, except current accounts 
payable, which are audited and paid monthly. 

e) Annual and accumulated surplus or de f icit at the end of each o f 
the past five fiscal years. 



Annual Surplus* 
Accumulated Surplus 
Transfers: 
p lant Fund 
Endowment Rind 



Annual Surplus* 

Accumulated Surplus 
Transfers: 

Plant Rind 
Endowment Fund 

*Includes operating profit or loss, unrestricted endowment income, 
surplus from restricted endowment fund. 

1^. What specific responsibility does the gover ning board assume in 
regard to the accraisitjon. conservation, and d evelopment of 
resources for the institution? In what ways has the board dis- 
charged ‘this responsibiljLty? 

The Trustees are directly respcnsible for the financial 
well-being of the School; the Board or the Executive Committee 
makes all investments and through investment counsel gi-rosoon- 
tinuoos attentim to the investment portfolio; tte Boa rd or the 
Executive Committee examines and approves all major contracts for 
the care, imtarovenent and preservation of the physical plant. 



1955-56 


1951t-55 


1953-51i 


$25,157.12 

-2,957.27 


$23,693.33 

3,936.93 


$ 5,323.9U 
6,900.90 


26,751.55 

5,299.77 


26,657.30 

0. 


17,239.20 

Co 


1952-53 


1951-52 


1950-51 


$21,81i7.38 

22,585.63 


$25,560.11 

22,216.30 


$33,U57.H 
I43, ii91.67 


21,U78.05 

0. 


21,0l<3.38 

25,792.10 


2li,965.U8 

6U,500.00 
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There is full realization by the members of the Board of their 
status and duties as tmstees. As all members of the board are 
lawyers, except the Chancellc*r, they are peculiarly sensitive to the 
functions and duties of trustees. Their good offices are always 
available., by direct efforts, for enhancing the resources of the 
School, Board does not hesitate to appropriate or to authorize 

the sums required for the continued improvement of the School. 

There has not been a campaign for funds since the construction 
of the present building was projected. Present discussions ^e 
toward the establishment of scholarship funds by the Alumnu Associ- 
ation, which will require the participation and cooiDeration of the 
Board. 

L3. In what respects is the institution's consummation of its objectives 
siriously impeded by lack of resources» facilities, cr eqxiipmen-^ 

We do not believe we are seriously impeded in any of these 
aspects. There are things which we desire and which we hope will 
materialize in the future; a dormitory, endowed teactong chairs or 
increased endowment allocated to instructional salaries, and 
increased scholarships. With consta:;Ttly increasing operatii^ costs, 
endowment incOTie for instructional purposes would permit us to 
maintain faculty sdaries and at the same tine keep the tuition rate 

stabilized. 

i,)|. VJhat plans have you for meeting these problems? What progress haa 
been made in putting the plans into e ffect? 

As to scholarships, our Alumni are interested in establishing 
tiiition scholarships on a regional or area basis. One fund has 
been set up in the Rochester area; another is being organized in^ 
Vermont; other regional groups are working with the School adminis- 
tration toward the same objective. A general scholarship frcm the 
Alumni is to be solicited in memory of tvro former deans, J. Newton 
Piero and Harold D. Alexander. 

Discussions have been had concerning a dor rf.tory for the pro- 
fessional students in Albary; law, medicine phar^cy. Such a 

project is raiiher complex because the three institutions are im— 
dependent of each other. There is continuing interest, t-nd it may 
be said that the difficulties are not insurmountable. Inquiry has 
been made into the possibility of federal financing, ^d inquiry 
is to be made of the New York Dormitory Authori-^, which is em- 
powered to finance dormitories for private institutions in the 

Increased endowment funds have been a matter of general dis- 
cussion, but there have been no definite plans fonnulated. 

Expenditure trends s 

a) What significant trends do you find in your p roporti onate ez^ndi— 
bu-ras for such maj or divisions as administration, instruction, 
research, plant and auxiliary enterprises? 
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b) 



U6. 



U7. 



The principj.1 increases in our operating costs have been for 
instructional services and the library • 



How do the faculty, the administration, and the tru stees viev the^ 
stributions? 

They have been expected; they have oeen met; and it is our 
general view that our costs will continue to increase. 

What significant additions have been made to en dowment, plant, ^d, 
equiTJnent in the last five years]! 

Endovmient funds have increased by accumulated s\irplus and 
increased market values of investments. 



4s to plant and equipment, we have installed fluorescent ^ght- 
ing in the classrooms, library, court room and hallways; greater 
increased the shelf space in the library, both readxng room and 
reference room; converted the heating plant from coal to oil; by 
alterations obtained another office and another seminar room. 



What significant changes have bee n made in faculty salaries in th e 
■past five years? 



Over five years ago the Dean submitted a proposal as to the 
size of the facility and salaries, projected OTer a ten year pCTiod. 
These proposals are culminating. Faculty sallies have been in- 
creased each year since the end of the >rar. Compensation for part 
time faculty members has also been increased. During the p^t 
eight years the salary scale has increased fifty per cent, by 
annual adjustments. 



I4.8. What are your policies as tos_ 
a) Accounting and auditing procedures;: 



The School employs an independent auditor who audits all ac- 
counts and submits to the Dean and the Board a full r^ort at the 
end of the fiscal year. Interim audits of some accounts are also 

made. 



b) Detenmiination of adecpiacy of ins urance? 

All insurance policies are approved by one of the large in- 
surance firms in Albany, which firm also has periodic surveys made 
by ins-nrance company field men. 

c) Purchasing -procedures and control o f expenditures? 

Office, school and building supplies are ordered through the 
Regis'fcrar's office* 

Purchases of non-recurring type and those involving substantial 
sums are approved by the Dean. 
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Routine library purchases are made by the Librarian. Large 
purchases are made after approval by the Dean and the Librarian. 

Quarterly reports of operations, with ccmparison with budget 
figures, are prepared. 

Accounts are audited monthly and a report signed by the Dean, 
Registrar, Treasurer and President. 

d) Investment procedures? 

A local bank is custodian of the securities and funds of the 
School, by contract. The President of the Board is imnediately 
in charge of investment procedures and acts through the Executive 
Committee . 



e) Plant maintenance and rehabilitation? 

Routine matters are handled by the Building Superintendent 
and seme matters by him and the Dean© 



Where substantial sums are involved, estimates and proposals 
are obtained by the Dean and submitted to the Executive Cemmittee 
for approval. 

1;9. When, how and by vhem is the budget drawn up and approved? 

The budget is prepared by the Dean, after consultation "with the 
jj-i hrar iart , Registrar and Building Superintendent. It is submitted 
to the Executive Committee in the spring, and when approved, copies 
are mailed to all Trustees in advance of the annual meeting. Final 
approval is made by the Board. 

50 . Financial aid to students? 

a.) Is there a clear discription in y our catalog of the financ ial aj.d 
available to students, ^d of the precise temriF under which ijb 
granted? 

Yes. But financial aid for needy students is not particularly 
described, either as to amount or need. These are grants acccrdii^ 
to need and vary with the individual. 

b) Hoist much of each kind of financial assistance (scholarships, grants- 
in-aid, loans, reduction in fees, free or special meals for athletes, 
etc.y was given to students last year? 

Earned scholarships $l,7li0. 

Librarian assistants 2,950. 

Outright grants 7,215* 



c) 
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Have there been any changes in policy or practice in t hese matters 
in the past five years? 

Only as to amotmt of funds available for distribution, which 
has increased. 
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d) 



e) 



f) 



g) 

51 - 

a) 

b) 

c) 

d) 

e) 



To -what extent are these funds derived from end owment^ Jron 
current funds, and rrom other sources? 

Earned scholarships may he said to come freon ci^rent funds, 
714.0,, and frem endowed funds, $U,ii50, ■‘■he Aliunni Fimd scholar* 

ships are from current receipts of the Alumni Association, or a 
regional Alumni Association, 



What o fficers or agencies award and not i fy recipients of s^olar - 
shirjs, grants-in-aid, remission of fees, and s i milar direct fmancxal 
heT.efits for undergraduates? Are there any ex ceptions? 

The Registrar notifies in a ll cases. As to awarding, see (f)* 



Is the economic need of the student equa l ly a factor in all grants_._ 

If not, how do you .justify the exceptions? How do you determxne 
econcanic need? 

Earned tuition scholarships go automatically according to class 
standing, to the top three in each of the two lower classes. 

Librarian appointment are based upon need for work and estimated 
ability© 

As to economic need to qualify for an outright grart, the student 
completes a questionnaire, is inteirviewed by a member of the faculty, 
and his application passed upon at a faculty meeting. In a few cases, 
usually during the summer for an entering student, when a faculty 
meeting may not be had, a grant may be made by the Dean, 

Are there exceptions to any of the foregoing in the ease of athlete_s? 



Vie have no athletes, in this sense. 



Student employment t 

What officers or agencies control student emplo .yjitent? 

Is economic need a factor in assigning all stu dent employment? 

What princi ples govern the amount of service expected in stud,ent 
employment? 

How do you check up on performance? 

Are there exceptions to any of the foregoi n g in the case of athlete _ ^ 

Our only students employed regularly are in the Library. They 
are appointed by the Librarian and work directly under the daily 
supervision of the librarian. 

Two or three students may be employed in the cafeteria, bui 
they are under the ccntrol of the operator of the cafeteria. 
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may occasionally employ one or more s'tuden'ts for extra 
workj during the school year or in "the stanmer, on an hourly basis j 
but they are only casual employees. 

52. What is your order of pri o rity for; 

a) The use of additional operating funds? 

Salaries 5 increase in si?e of full— time faculty. 

b) The use of nev capibal funds? 

Installation of an elevator? endowed teaching chairs; donaitory. 

53 , If this self-evaluation is in prepara tion for a Middle States visit, 
summa-rjze briefly the process by which the responses to the question- 
na~i'i*e was prepared^ noting especially the extent to which^ and the 
part with whichj the faculty as a whole was concerned. 

Prepared in the first instance by the Dean, with statistical 
data from the Registrar and the Librarian. It was then sutmxtted 
to the full-time faculty, who reviewed it independently of the Dean. 
The revised draft was mimeographed and mailed or delivered to the 
entire faculty, full-time and part-time, and to every member of the 
Board of Tirastees. It was considered and approved, with seme sug- 
gestions, by the Executive Committee of the Board of Trustees. 
Ccffiiments and other suggestions came from the faculty. The final 
draft was then prepared. 
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part B 

PURPOSES AND OBJECTIVES 



5. What are yoiir principal constituences? A re your oTajectives 
rea^Tstically designed far them? 

The great majority of oirr students ccane ftcm up-state New 
A. few are from the metropolitan area and Long Island, and a few :p?c»i 
Vermont, western Massachusetts or Pennsylvania. Our xs 

designed for general training in the law and for prsctxce xn hew 

York State* 

HiOGRAM 

9. Background data; 

a) List of cu rriculums, concentrations, or majors, with note as -te 
whether each is a full time day program , evenxng or summer program, , 
and degrees conferred through each* 

Ours is a full-time day program, Ileading to the degree of 
Bachelor of Laws* 

b ) Student e nrolment in each year of each undergraduate c\3rrxculum_^_ 
toEal enrolment in each graduate curriculu m , and nimber of degree s 
cotiferred last year through each curriculum* 

Law, Tuider graduate, (1955-^6); 

1st years 110 2nd years 3rd years 63 Totals 2^7 

Degrees conferred June, 1996s 62* 

c) As to the f aculty i a tabulation summarizing (i) ^ 



As to the r acuxtys a - ■ 

academic ranks; for each rank UiJ h ighest e^ed degrees and ^ 
mlninrurn. median and maximum basic ^ alarxes, CivJ teachxng loads _^ 
ho urs, (v) years emplofi d in this school; for t^ facia :^!: 
as a whole, teacher-student ratio, in fu ll-time ecpiu-valents* 

Rrofessor — 8 — LL*M* 

Associate Professor — 3 — LL#B» 

Litrariaii— Itistructor — 1 — 3 jL#E# 

Lecturers — H — LL*E# 

Part-tiiTie faculty members are conpensated on an hourly basis. 
As to full-time faculty salaries s 



Minimuiri: 



$k,500. Medians $8,600* Maximum: $19,000, 
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Teaching Loads t rHill-time faculty, excluding librarian: 
Maximuni miniitium 2 l/2, average 5»70* 

Part-time faculty: Maximum 5> minimum 1, average 2*08* 



Tears employed 


in 


“bfaxs S cihooX 


Clements 


38 


years 


Hesson 


21 


years 


Semerad 




years 


Andrews 


9 


years 


Godfrey 


9 


years 


FLynn 


5 


years 


Maleson 


2 


years 


Zweifel 


1 


year 


Andros 


32 


years 


Bergman 


3 


years 


Casey, J. T* 


2 


years 


Casey, J* J* 


9 


years 


Crary 


6 


years 


Davison 


6 


years 


Ford 


32 


years 


Glavin 


2 


years 


Lochner 


6 


years 


Lcanbardi 


2 


years 


Pigcrs 


6 


years 


Plcwden— VJardlaw 


2 


years 


Steiner 


1: 


years 


Sullivan 


20 


years 



Teacher— student ratio: 1 to 22 

d) Evidence as to t he academic Qualifications of your ent ering students, 
such, as a d istribution for the two most recent gr oups of 
^ tn the institution s from which they entered and of scores 

CTi entrance tests or other standardized examinations* 



Not applicable* 

e ) Statist -i^-^i analysis of class and section size in the m ost recent 
for •which figures are available* 

Required Co'urses 



First Tear 



Second Tear 



Tjitroduction to Law 

Ccsi tracts 

Torts 

PropCTty 

Criminal Law &- Procedure 

Procedure I 

Agency 

Domestic Relations 
Legal Bibliography 
Legal 'Writing 
O Moot Court 




103 


Evidence 


lOO 


Procedure II 


100 


Unr/jncorporated Ass ’ns 


101 


Equity 


101 


Constitutional ^«w 


100 


Security 


98 


Trusts 


100 


Pbture Interests 


101 


Sales 


no 


Administrative Law 


105 
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82 

82 

80 

82 

80 

80 

T9 

83 

83 

81 
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f) 



Required Courses 

Third Year 

Bills and Notes 
Procedure XII 
Corporations 
Insurance 
Taxation 
Confli-ct of Lavs 
Creditors* Rights 
Landlord and Tenant 
Wills and Estates 
Legal Ethics 





Elective Courses 


62 


Banking Practice 


6l 


Legal Drafting 


62 


Real Property Practice 


62 


Federal Practice 


62 


Labor Law 


62 


International Law 


62 


Tax Problems 


62 


Criminal Trial Practice 


62 


Accounting 


62 


Patents and Trademarks 




Advocaqy 


for one 


recent semester or year, by 



7 

21 

25 

75 

11 

7 

30 

50 

U6 

10 

30 



g/»-!-«^ation; and a summary for the vhole school* 

Notes The distribution of grades set out 'telow corers aU the 
required courses during the school year 1955-56. 

from which the weighted averages are determined. Electxve c^ses 
are omitted, as grades are not given in seme of them, and, where 
given, are used only for the purpose of academic honors or in a 
borderline case • 



The passing grade is 60. VJe require a weighted average of 65 
or better. For the purpose of this question^re we^ve ^^ded 
the grades as follows s Failure - below 60; Poor - 60-65, - 

66-76; Good - 77-8U; Honors - 85 <ar bettero 



lirst Year 



Procedure I 

Introduction to Law 

C ontr acts 

Property 

Torts 

Criminal Law 
Agency 

Domestic Relations 

Second Year 

Administrative Law 

Constituticnal Law 

Equity 

Security 

Procedure H 

Evidence 

Jhture Interests 

Sales 

Trusts 

Unincorporated Ass* ns 



Fail 


Poor 


Fair 


Good 


Honors 


11 


19 


hh 


18 


8 


7 


27 


Sh 


15 


0 


9 


29 


hi 


lit 


1 


18 


33 


38 


11 


1 


7 


22 


38 


20 


13 


lit 


2lt 


1:3 


19 


T_ 


n 


29 


h3 


13 


i 


5 


l6 


kh 


33 


2 



0 


13 


51 


lit 


3 


1 


18 


lt3 


16 


2 


3 


28 


31 


17 


3 


0 


10 


50 


15 


5 


0 


15 


ItS 


16 


3 


5 


21 


30 


11 


10 


10 


16 


37 


13 


7 


3 


27 


38 


12 


3 


1 


3 


U6 


20 


9 


5 


19 

29 


ItO 


lit 


2 
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Fail Poor Fkir Good Honors 



Third ^ear 



Bills and Notes 0 
Procedure III 0 
Corporations 0 
Insurance 0 
Taxation 0 
Confld ct of Laws 0 
Landlord and Tenant 0 
Creditors Eights 0 
Wills and Estates 0 



19 


38 


5 


0 


18 


26 


15 


2 


111 


31 


17 


0 


17 


33 


7 


3 


20 


26 


111 


2 


10 


30 


17 


5 


6 


26 


25 


5 


7 


ii3 


12 


0 


7 


3li 


18 


3 



Foiroal examinations are not given in these requ ir ed courses s 
Legal Bibliography, Brief-Writing, Legal Writing, Moot Court, Legal 
Ethics. 



g) stuf^Tes of student attrition, and the reasons for it. 



Class of ! 

1958 

1957 

1956 

1955 

I95ii 

1953 



First Year 

19 
33 
12 
21 
21 

20 



Second Year 

6 

6 

h 

111 

15 



Fh.ilures result frcm poor pre— legal prepration, demonstrated 
by lack of ability to write; lack of application, mainly frcm dis- 
interest; too much outside work, usually found to be unnecessary 
upon interview after academic failure. There are some, also, who 
just lack aptitude for legal study, despite the quality of pre- 
legal work. We are unable to break down academic failures by 
categories • 



10. Admissions t 

a) What basic principles govern your selection of students? 

Minimum pre-legal stu<3^ requirements; good conduct or character 
as evidenced by file material; apparent ability to study law; family 
situation and necessiiy for outside employment. 

b) How do these principles relate to your stated objectives? 

T]x.^y bear directly upon the applicant *s possibilitias of doing 
satisfactory work in the School, of being able to find a place in 
the profession when he graduates, of being professionally competent 
and a respectable member of his community . 

c ) What ai’e your announced requirements, both quantitative and oualx— 
tative, for admission to the entering class? Are there una nnounced 
fmal-ifi cations or additions to them? 
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Satisfactory ccanpletion of three-fourtte of the require^nts 
for a Bachelor's degree at an accredited college or 

an average not below that required by the xnstxtut^ f^ graduation. 
They can be stated another way: Eligibility for admission to the 

foSth or senior year without condition. These are the standa^ 
of the American Bar Association, the Association of American Law 
Schools, and the Court of Appeals of New York- 

As to -• - in.. ’ oualifications, see (a) above. We do not 
like to talce any considerable number of students from the metropolitan 
area. This is trimarily an up-state school. Th^e 
schools in New York City; if we accept too many frcm that area, we 
axe denying pXaces *to up— stal^e appli can't So 

d) Is your student selection practice consisten t with _ y o uJ- theory ^ an d 
TO.t h your annoxmced requirments for adm ission? 



Yes. 



_ . relation between en~b rance credentials 

: — — .^ estingj 



e ) What ev idence have you (e-.>., — — - 

and freshma n grades, academic mort^ ty studies, ob^iectiv-^ r r 

that y oTg student selection nrocedure ac c csnplishes what it is _ 

designed to do? 

It does not fully meet our desires, and probab^ nercr wi^. 

He should like our failures reduced to a minimum. A ^fficulty is 
the varying quality of work taken at undergraduate colleges and 
universities. The Law School Admission Test score is ^ aid ^ 
eval^^ating undergraduate work. We know of no meth^ of -bestin^ 
for aptitude, interest, and willingness to ^crk. -here is » 
siderable area where "trial and error” is the only present method. 

Ho Under what circumstances do you contr ol the sLze of classes an d 
o^bhex "Xns'bx^uc'bional groups? On vha.'b pr± ncl.ples c 

Our first-year class is limited to an absolute maximum^ 1|5* 
Vo take fewer each year. This is because of seatii^ ca^city- Some 
elective courses are limited in size by the instructs because the 
subject matter does not lend i-bself to effective teaching with 
large group. 

12. Curriculums: 

= ^ Are vour curriculums and c ourse offerings c onsistent with your 

as to-(T T the kind andTliversity of your general program s 
the natiE^ and scope of the congnon elemen-te of 
^imh asis which appear in all the t ^ iculums or majors? (iix j the 
raripe*. nature, and availability of ele ctives. 

Our curriculum gives broad coverage to 
subjects and is substantially similar -fco the majority of ^ 
schools in the coxmtry. Our electives offer the st^nt rfCUK in 
special skills, in special fields, and work of an advanced nature 

in some areas* 
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b) Where does au-bhogj-by -bo establish and revise curriculnms and 
academic roQulxemen'ts resid e? 

In "the first instance with the facul'ty, as to curriculum o 
Revisions are approved generally hy the Board. 

As to academic requirements, this authority is solely in the 
faculty. 

c) What agen cy is charged vrlth continuous study of the enrriculTim? 
How active is it? 



The faculty. Suggestions are frequently made. Curricraltan 
matters are topics at most faculty meetings o 

We are now considering a complete revision of our course in 
Patents, Trademarks and Copyrights. It is now a basic survey course 
of fifteen hooors. Our proposal is to expand it considerably, give 
it in the evening, and offer it to senior engineering students from 
Union and Rensselaer Polytechnic Institute, and to personnel selected 
by General Electric Company, Alco Products, AHeghany-Ludl\im Steel, 
and other industrial organizations interested. The course would 
continue as an elective for law students. 

During the current school year 1956-57, we added an elective 
course in Local Taxation (Municipal, County, Town, etc.) to sup- 
piemen' the basic Tax course in which the emphasis is upon income, 
corporate, gift and estate taxes. 



13. Grading; 

a) your grade distribution appropriate to the ability of your 

students? 



We believe it to be so. We sometimes have a problem with a 
part-time instructor whose grades are "out-of-line", much higher 
than the abilities of a class would indicate. 



b) How recently has the faculty reviewed its policies and practices in 
respect to the evaluation of student academic achievement? 

This is a matter for faculty consideration at the end of each 
school year when examination grades are reviewed. 



c) 




How, and how suceessfulJy, do you maintain consistency among in- 
structors, departments, etc., in these matters? 

Every teacher who gives numerical grades presumably knows, 
because he is told at the beginning of his service, that a set of 
grades ought to scale out generally with a certain percentage of 
honor, fair, poor, and failing grades. It is not expected an 
instructor will adhere to any set formula. Vlien grades get "out- 
of-line" the Dean talks with the instructor. If wide variations 
are persistent, a comparative table is prepared showing how an 
instructor is apparently out of step with the rest of the faculty. 
This usually results &obi the type of examination given. 
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lU . N ot appli cable • 

15 , How are any special academie programs you off'er, such a s ejctensiorij 
evening, ^>ilt., end ofi'-campas coorses, related -to arai con sistent 
wl-bh your ob.jec-tives? 

We offer courses in continuing legal education for the prac*» 
ticing bar, in con^Junction with the Practising law Institute of 
New York. These are for the purpose of maintaining in our area a 
better informed and trained bar* 

1 6 , To what extent are your programs and activities w hich are not 
?n^ectly 'instructional, ^ch as concerts, lect\ires, e^lbits, re» 
se^'t’di, museums, etc*, related to your objectives? 

These activities are always of a legal nature. Demonstration 
of arbitration proceedings 5 panel discussions of legal topics? 
talks and addresses to the students by lawyers and judges* 

17 , What is your evaluation of the adequacy of the libr ary *s reso^c^ 
to support each main aspect of the educational pr ogram, and of tr» 
research program, if there is one? 

Our library is entirely adequate and it is our purpose to teep 
it so. Every instructor has wide discretion i'll obt ainin g materials 
for his course* 

18* How do your academic counseling advisory services fit into the 

overaT'i programs of the institution? 

In a professional school this activily is limited* General 
adv5.ce as to practice, placement, conduct, etc*, is given the senior 
class* Personal counseling is given when requested by ary student* 

19* Faculty t 

a) What implications have the institution's stated objectives as to tte 
T^d of facultT it needs - educational background, professional ex» 
■p«»T»ience, ^'iversi'^r, personal atti tudes and cwuwLtments, in terest 
in teaeh^ng and in research, etc*? 

Pbll-^ime faculty, Vfe look for men who have had a sound legal 
education, have had seme experience in the practice of the law, and 
who want to tea^ and make it a career. We do not look for men who 
have been mainly in one field. Our exp? ’ience is that a sound 
teacher can teach effectively in practically every field. He expect 
a man to have the ability to write for professional rea ding * 

Part-time facully. These men are selected In the main because 
they are specialists in the fields they are asked to instrurt* We 
desire men who deem it a mark of distinction in the profession to 
have been selected for onr facuXiyo 
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How well does the present faculty match these qualii'ications? 

We have a facility which will stand canparison with the faculty 
of any law school of its size* Some are outstanding, none are 
mediocre* 

How does the institution enco ura g e and help faculty members to 
continue their professional growth? 



We encourage our faculty to write in ary field selectedj to 
liecOTie active in the work of the Association of American Law^ Schools, 
the American Ear Association, the New York State Ear Association, 
and Couniy Bar Associations. The., do a great amount of committee 
work for ihe organized bar. Thev j’ork in the field of statutory 
revision with the Law Revision , o- rd.'sion, the Judicial Conference 
(fcar-merly the Judicial Council)., ;.<le Temporary Commission on the 
Courts and the National Conference of Bar Examiners. They are en- 
gaged in legislative work fer the New York State gc'.arnment* We 
encourage them to attend meetings and conferences, of law teachers, 
bar groups, American Law Institute, and other organizations* 

What factors are contributing significantly to faculty morale? 

They are treated as professional people, not employees, and 
are given all possible freedom in their teaching and professional 
work. They realize that the School.* s policy is to support financially 
to the best of its abilily the two aspects which are the "heart” of 
a law school — faculty and library * 

What policies and practices are of current concern to the faculty? 

Our scholarship program! admission requirements to meet the 
rising population; improvement of pre— legal education* 

What is your policy in regard tor 

Teachii g loads? 



T'.ie standard of the Association of American Law Schools is that 
a facr.ity member should not teach more than an average of eight hours 
a week* Our maximum load is seven hours. The average, excluding 
the Dean and the Librarian, is slightly over six. We regard seven 
hours as a maximum.# 

Diversity within an instrector teaching assignment? 

Our faculty may use their judgment as to diversity within a 
teaching assignment as to materials, techniques, type of examinationo 
They are free to experiment, if they wish# 

The relevance of an instructor's te aching assignment to his own areas 
of speciaj[ preparation and scholarly interests? 
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We use every efrort "to have a man tieach tihose sub^ect.s in 
vhich he has ha<? exr>erience or has an interest. With a new man, 
this is not always possible. But as quickly as we can, we place 
a man in his selected field© 

d) The allocation of administrative and other resp onsibilities to 
facnTty members in addition to teaching? 

These are kept at a minimum, and consist of facult;^ adviser 
to the Student Bar Association, the Law Review, and interviewing 
applicants for financial aid. In the absence of the Bean a 
faculty member may be asked to interview an appli^nt for ad- 
mission. Buring the school year, the administrative work is done 
by the Bean and the school office, the summer, faculty members 

assist id-th admissions. 

e ) Outside employment on the 'part of faculty members? 

Our faculty are expected to devote substantially all of their 
time to school work. They may take some legal work, principally 
est.'^ia work, brief-writing, counselling. They are not expected to 
engage extensively or steadily in litigation. They may c!.nd do ^ 
acce^ employment with the Law Revision Ccanmission, and other state 
agencies, as researchers, consultants, and advisers* 

21© Teaching; 

a) How, spec^i fically, do you ascertain the effectiveness of the individual. 
instructor’s teaching? 

If what is meant by specifically is a monitoring or overseeing 
system, the answer is we do not. Ineffectiveness on the part of a 
teacher vrould be known to the Dean and to the faculty, from several 
sources; In an aggravated case, the Officers of the Student Bar 
Association will present the matter to the Dean; students wall xn— 
form other teachers; our graduates will not hesitate to tell us. 

b) Hovr does the i nstitution help and encourage fa c ulty membez^s to 
evaluate and improve their effectiveness as tea chers? 

4 competent teacher can determine his effectiveness by class 
response and by what is returned to him in the blue books. We 
discuss methods and techniques. Cur faculty discuss methiods and 
techniques vith teachers in other law schools# We are xnxorned as 
to all ‘published teaching materials in every subject in the cur- 
riculum. If we are ineffective, the results will quickly beccme 
apparent upon the state examinations • 

c) To what extent are you using teaching effectiveness as a determinant 
in prcmotion, salar^^ increases, and other forms of recognition?^ 
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As 1^0 annual incremen'ts our faculty are treated in the same 
p-eneral manner, dr»ll?r-vnse, until the maximuin is reached. V7e do 
consider a man*s effectiveness as a public i-epresentative of the 
School. Our determination of effectiveness is more centered 
during the first tvo years, before a man goes on tenure* 

Part-time faculty members are recognized, not in a monetary 
being designated as Associate Professor, after seme years 
of teach-i.na^* 

d) Fow successfully and generally do your methods of instruction e n- 
courage i-n ri-i vjdu al st udy and res pons e on the part of the students? 

The very nature of law study requires individual work. Our 
instructional or class-room syst^ is built upon student response - 
questions and answers, a running discussion. Lecture work is re- 
duced to the point where it is only used for explanatory purposes, 
or in coverxng quickly relatively minor aspects of a subject© 

e) What contacts do the facult y members have with the students, feg 
ii^tS^ction and discussion, outside regu l ar class meetings? 

Our faculty doors are always open to a student for such purposes* 
Tf we are unable to see them at once, a fixed appoxntjnent xs made* 
Faculty members may and do have informal groups for discussion 
■ourpeses, and hold review sessions, which are voluntary for the 
students* Our policy is to accede to all such requests by students* 
Usually the requests ccane from class or Student Bar officers* 

f ) How does the faculty stimulate the use of the library? 

The study of the law is impossible without daily library work* 

Our course in Legal Bibliography seeks to acquaint the entering 
student with the mechanics of a large law library • Our teaching 
materials have frequent reference to library methods. 

g ) How extensively^ and s ucc essfully are you using audio and y isi^l ai^? 

The value of these in law teaching is limited. We use them 
in Legal BD.bliography; we use diagrams, enlarged pictures, etc*, in 
some courses 5 we use legal history films when available, such as 
the one used in our John Marshall Centennial program* 

h) What advantages are you taking of loca l and regional resourc es and 
facilities as aids to teaching? 

It is questionable if there are direct aids to teaching in 
such resources. Indirectly, our program is strengthened by the 
extensive system of coiirts sitting in Albany , by the State Le^s— 
lature, the State Library, ?^nd by our seniors* p^ticipation in the 
programs of the Young Lawyers Section of the State Bar, ty the 
Mock Senate in Albany each year, and, at times, of the Albany 
County Bar} and their receipt of the Lawyers Sex'vice Letter frem 
the State Bar Association. 
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± ) Have you any ttnugaal, or Tiimsually ei*fegbivej ins'bruc bior.al pro^ 
cedures or devices? 

We US 6 mimeograpli materials in scsn© coursssj laecaus© of xts 
flexibility. Our Moot Court and Eractic© Court programs ar© scm©— 
Tdiat imusual in that th©y cov©r not only app©llate court argum©nts 
but also th© trials of fs su©s of fact befor© a jxiry. How©ver, 
thes© programs ar© foimd in othei* law schools o 

22 , Wha't significanc© has your student attrition rat© in ©y aluating th© 

©ff©ctiven©ss of your total program? 

W© would lik© to have a lower attrition rate, particularly in 
the first year- But there is a general impression in the law school 
■world that the quality of undergraduate training has deteriorated, 
and that emphasis should be placed there. We believe a higher 
percentage of top grade college gradua-tes are going into other 
fields - medicine - engineero.ng - business - because of the financial 
attractiveness, and that law schools generally are not receiving a 
sufficient ntimber of applicants of top quality. 



OUTCOMES 

23. What s-tandardized -best results or other devices have you t hat your 
students are achie-ving yp-ur academic or professional aims for them? 

There is no way of testing professional legal ccanpetenM, Our 
only method of testing academic achievement is our own grading system© 

2k» What evidence have you of growth on the part of ycmr st udents jLn 

H-i -recti on cf yc^ other objectives during their p rogram of study? 

Only by obse rva ti on -within and -without the classrocm* 

25, What reasons have you fcr believing that your education^ pro grar^ 
de-yelop your students the power to form independent judgment, 
to weigh values, and to -understand fundamental theory? 

passing our examinations and by the fact that -bhe great 
majority of them quickly ass-ume the responsibilities of a professional 

person, 

26, What -test data or o-fcher ev idence ha-ve you ^that your liberal or 
general educational objectives are being achieved? 

None, as an objective matter, 

27 , ^hat reasons have you for believing that your student pers onnel 
seiTvices h elp consummate your objie cfcives? 

The favorable reports from and -the attitude of -the officers 
of the Student Bar Association a n d other students. 
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28* VJhat reasons have you far believing that yovar concerts » lectiareSj 
exhibits, field trips, and other special programs help cons'uinmate 
yotir objectives? 

As all such activities are of a legal nature, they serve to round 
out the program and to enlarge the students* vision as to the problems 
and practices of the legal profession and the administration of ous- 
tice* 

29 o X’Jhat reasons have you for believing that your student government 
student activities, and athletic programs help consummate yottr 
objectives? 

Our student government is organized along the lines of a Bar 
Association, under the plan of the American Bar Association, vith 
which it is affiliated. Students learn the duties and responsibilities 
of wcrk within a professional organization. The other activ 5 -ties are 
a few social events dtiring the year, and addresses or taGLks by members 
of the bench and bar. All of these serve to broaden the students* 
view, to teach him things he must know and utilize for professional 
responsibility, and to make his three years at law school enjoyable o 

30. **hat evidence have you that a reasonable proportion of your graduates 
conti nue their formal education, and of the Quality and outccaues of 
their post-graduate work? 

The question vo\ild appear to be inapplicable to a graduate school. 

3lo What evidence have you that t he institution has achieved a measure of 
d istinction in the characteristics or areas in which it particularly 
seeks it? 

The only evidence we have is t he general reputation of the 
school in the profession and in law school circles. That reputation 
is that it is a good smatll law school. 

32. How, and hoh~ effectively, does your alumni program contribute to the 
realization of your objectives? 

The Executive Committee of the A.lumrd Association works closely 
with the school administration. The alumni hold two general meetings 
a year; and several regional meetings. The Alumni Association 
undearwrites the publication costs of the Law Review and allocates 
each year a substantial sum fton its treasury for aid to needy students. 

33. How do you draw on the experience of your graduates in evaluating 
aind strengthening your program? 

X"fe have never conducted a so-called survey of our graduates. 

Many of our faculty are active in bar association work and are in- 
formed as to the thinking of the bar generally. Our part-time 
instructors are active practitioners and give us their advice and 
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suggestions. The regional meetings of the Altm^ are a fruitf^ _ 
field for suggestions, advice and criticism. One of the maxn topics 
at a regional meeting is the school*.? instructional program. If it 
is remembered that a considerable part of our undergraduates 
related to altiinni, it may be realized that we have a rather closely 
knit school family, with the officers of the school havi^ a -^de 
and active acouaintance -with the alumni. C-raauates are xxberaj. wxth 
their aovice - favorable and othe^se. Several parts Ox our program 
are the direct results of alumni interest and suggestiion* 
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APEENDICES 
APPENDIX A. 

BY-LAWS OF ALBANY LAW SCHOC3L 
(Adopted April 9, 1926) 



Section 1 . Meetings* The annual meeting of the Board shall 
he held cea. the day before Conanencement in June and other meetings 
at the call of the President, at the School Builxiing unless special- 
ly noticed for another place by the President. 

Special meetings may be called by the President, or in his 
absence by the senior trustee, on "written request of three trustees. 
Seniority shall be according to the order in "which the trustees aire 
named in the charter or s"ubsequently elected. 

Section 2 . Notice of Meetings. Notice of the time and place 
of every meeting shall be mailed not less than five nor more t h a n 
ten days before the meeting to the xis'oal address of every trustee. 
Notice of a special meeting shall set forth the objects for vdiich 
the meeting has been called. 

Section 3 . Quorum. A majority of the idiole number of trustees 
shall be a quorum. 

Section A . Officers. The officers shall consist of a President, 
a Vice-President, a Secretary and a Treas"urer. They shall be elected 
each year at the ann"ual meeting and shall hold office for one year or 
until their successors are elected. 

Section 5 . President. The President shall be chairman of 
the Board, shall preside at a-TT meetings of the Board and s h a ll 
pcrfoimi the duties that "usually pertain to that office in addition 
to such other duties ais may be provided by law. 

A- Vice-President. The Vice-President shall in the 
absence or disability of the President perform the duties cf the 
office of President. 

Section 7 . Secretary. The Seciu^bary shall keep a record of 
the proceedings of the Board and of the Executive Co^ttee, shall 
notify Trustees of meetings and perform all the duties us'ually 
incident to that office. 

Section S . Treasurer. The Treasurer shall have the care and 
custody of all securities and funds of the school and shall deposit 
such securities and cash, in the name of the Albany Law School in 
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such bank as the Bo6md zs&y dctei*inl no f or in the absence of specific 
instructions, in such bank and on such terms as the Treasurer deems 
proper. He shall keep books of account and pay all bills bearing 
the audit of the auditing committee or the audit of a special cctut" 
mittee of the Board, or of such other person as the Board shall 
specially designate to audit bills. He shall present at the annu^ 
meeting and at each regular meeting a full statement of his recei^s 
an d disbursements and at the annual meeting he shall present in ad- 
dition a full x-eport of funds and other property in his custody as 
of AugT 2 st 3l3't preceding, the last day of the school fiscal year. 

He shall perform the other duties that usu ally pertain to his office. 

He shall execute a bond to the Board in a penal sum fixed by the Boa^ 
for all funds and other property in his custody, the pre mi u m of idiich 
bond shall be a charge against the School. 

Section 9 . Dean of the Faculty. The Dean of the Faculty shall 
be the executive officer of the School. He shall have the inanediate 
care of the education and government of the students. He shall recomr 
T iTond to the Board or the Executive Committee, for appointment, all 
lecturejTS and other employees of the School. He shall ai*range for 
and supeirvise the delivery of the courses of lectures, including the 
Hubbard Legal Ethics course, as established by the Board or the Exr 
ecutive Committee bxrt modifications of the courses thus established 
shall be subject to the approval of the Board or the Executive Com- 
mittee. As such executive officer of the School, he shall perform 
the other duties that usually pertain to that office. 

■q<.^-hTr>n ^Q- Committees. The President shall -a ppoto t at each 
arvrrnaT meeting of the Board the following standing Committees; 

Executive Committee and Auditing Committee, and shall be ex-officio 
a member of all other committees. 

Section 11 . Executive Committee. The Executive Committee shall 
consist of the President, Vice-President, Secretary, Treasurer and the 
Chancellor of Union University, together with two other members of the 
Board, to be selected and appointed by the President. Four mer^rs of 
• hTrfa Coamuittee shall constitute a quorum for the transaction of business. 
The Secretary of the Board shall bs the Secretary of the Executive Com- 
mittee. 

The duties of the Executive Committee shall be; 

(a) In the intervals between meetings of the Board and to the 
extent provided by the by-laws and authorized by law, to exercise 
the powers of the Board in the immediate management of the School, 
including the necessary preservation and repair of the School build- 
ings anH the investment re in ve st ment of the funds and securities 
of the school, a n d the appointment and fixing of the salaries of such 
officers and employees as they shall deem necessary, who shall hold 
their respective positions during the pleasure of the Board. 

(b) To present in writing at meetings of the Board a report of 
all acts which they have performed in the management of the scho<^ 
and its properties. 
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■Sftr-h-lon 12 . Aiixiit Coanmittee. The Audit Ccranittee shall con- 
sist of the President, the Treasurer and the. Dean ofthe Sch^l. 

It shall be the duty of this Ccoaaittee to audit in 

of the school before payment by the Treasurer. A majority of the 

Audit Coonittee may audit for the Ccanmittee. Under 

Executive Coonnittee, the Audit Cammittee shall api^ove in writing the 
investment of surjlus funds and the reinvestment thereof. 

Section 13 . Vacancies. All vacancies in the Bo^ a^ 
filled by the Board and all vacancies in Committees sh^ be fi^ed 
by the President. Whenever practicable a vacancy in the Board sha^ 
not be filled at the meeting at >Aich such vacancy is annomced, ^d 
>dieaever practicable names of candidates for the filling of such 
vacancy shall be presented to the Board at least one meeting prior 
to the time -vdien such vacancy is filled. 

Secti^Jl. Seal. The seal of the corporation s h^l consi^ 
of a circular die, bearing at the top the *»UniOT D^vera^^ 

and at the bottom "Department of Lairf" and in the c^ter the figure 
of Justice bearing scales and "Chartered 1851 and 1925." 



Section 15 . Amendments. Any by-law may be adopted, amended 
or repealed after a proposed change, substant ially in ^e form 
adopted, shall have been offered in writing at the previ^ regular 
or special meeting and nacice thereof given in the call for the ^ 
meeting at which the same may be adopted. Any by-law xsay li^wxse 
be adopted, amended or repealed by unanimous vote of the Board au 
any regular meeting* 



Section 16 . Order of business. At each regular meeting and 
at each annual meeting the following shall be the order of business 
so far as the same is practicable and necessary; 



X. Heading minutes of last meeting. 

2. Report of Executive Committee. 

3 . Report of President. 

4 . Report of Treasurer. 

5 . Report of Dean. 

6 . Report of Special Committees. 

7 . Election of Trustees. 

8 . Election of Officers. 

9 . HisceUaneous business. 




42 



APFETJDTX B 



Albary 'Lsw School 

OPERATIHG STATEI-SMT 
Fiscal Year aided August 3l> 1956 



Interns 



Amounts 



Inc cane 
Tuition 

Student Book Sales 
Book Store Sales 
MisceHaneo^ s 
Total Ihcone 



(ia 5 U, 876.87 
8 , 570 .Ii 5 
3,723.09 
653.00 . 

0167,823.1a 



Expenses 



Instruction and. Administration 



Fees 



Salaries and Lecture 
Pension Payments 
Retirement Plan Payments 
Old Age & Survivors Insurance 
Ccramencement 
Mitneograplh 

Student Book Purchases - Costs 
Book Store - Costs 
School and Office Supplies 
Prizes 

Student Activities 
Alumni Association 
Examination Proctors 
University Costs 
Travel, Meetings, Dues 

Library 

Subscriptions 

Binding, Repairs, Student Services 

Comn^Toi cations 

Postage 

Printing 

Telephone and Telegraph 

and Grounds 

Heat 

Insurance 
Light and Power 
Water Rents 

Repairs and Maintenance 
Supplies 

I’S.sceT^ ^neous 

Advertising-Newspaper 

Auditing 

Cafeteria 

BanV Custodian Fee 
Miscellaneous 

Total Eaqanses 

Net Profit to Exhibit C 



^T^ 9 lli.ll 

i4i6.88 

7,177.95 

1^076.31 

3,280.3U 

1,597.17 

7 , 305.91 

3,576.85 

-582.37 

2 , 107.50 

l,! 4 ii 9.63 

930.99 

5UO.OO 

1,759.00 

2.531.52 

0 6,538.39 
3.793.77 

5U8.09 
386.72 

l.lUi 9 . 1 j 6 

3 . 506.53 

liI33.U5 
1,985.89 
72.89 
5,792.U5 
569.16 

128,80 
395.00 
159.10 
53U.U8 
1.022.0U 






^5133, 276.53 



10,532.16 

2,38it.27 



13,060.37 



2 , 239 . 1 a 



Sl6l.292.75 



$ 6 , 530.66 
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Albany Law School 
BAU^RCE SHEET 
As at August 31> 1956 



Assets 



Amounts 



CxxTTezit Fund Assets 

Cash; Dean's Account 
Book Store Account 
Special 

Accounts Receivahle — Students 
Inven-fcary - Book Store, Stock and Equipment 
Total Cxirrent Fund Assets 

Endowment Fund Assets 
Dhrestricted 
Cash 

Securities (Market Value -^>552,ii57*70/ 
Total Ifcirestricted 



$ U,U66.95 
6Ji8.70 

900.00 6,015.65 

1,587o80 
^ 9 . 10^*79 



C. 3li,i»31.99 
378.51i7.38 

$ 202,979.37 



Restricted - Inccme 
Cash 

Securities (Market Value :j^2,88ii.35) 

Total Restricted 

Total Endowment Phnd Assets 



^ 6,026.1il 

6U. 298.16 

— $ 70.32li.57 

S Ii83.3b3.^ 



Plant Fund Assets 
Land 
Building 
Library 
Furniture 
Cafeteria 

Total Plant Fund Assets 



$ 79,173.75 
li85,28l.C?l 
127,62ii.20 

81i,5Q1.25 
7.753o7ii 
$ 781i.333.^ 



Grand Total Assets 



(0,276,71j3.68 



O 
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Albany Lav: School 
BALANCE SHEET 



As a-t August 31» 1^56 



Tr-i abT Titles, Funds and Surplus 

C'’*'^rgtrt F\ind. Ij-abHities and. Surplus 
Cash — Current — Overdraft 
Accounts Payable 

Notes Payable . _ _ 

Accou 2 Tbs Receivable — Student — Credit Balance 

Prepaid Tuition and Matriculation Fees 

Current PVmd Surplus — Exhibit C _ _ 

Total Current Fund liabilities and Surplus 



Amounts 



$ 



0 



127.32 



1 , 



5, 

2, 






180.7U 

500.00 

270.00 

985.00 

957.27 

105 .? ^ 



Endowment Finds and Surulus 
Unrestricted - Eadiibit D 
Endowment Funds 
Endowment Surplus 

Total Unrestricted 



S356,80U.6U 

56.17lt.73 

102,979.37 



Restricted Income ” Jbchibit D 
Endowment Funds 
Endowment Surplus 

Total Restricted 

Total Endowment Funds and Surplus 



$ 



?C,3l5.1i3 

9.11t 



$ 



70.32U.57 

iid3.303.9U 



Plant LiabiJities and Surplus 
Accounts Payable 



None 



Reseirve for Depreciation - Furniture 
Reserve for Depreciation - Cafeteria 
Plant Fund Capital and Siarplus 

Total Plant Fund Liabilities and Surplus 



^ 53,138.86 

6,53U.ll 
72U.360.98 
$ 78U.333.^ 



Grand Total Liabilities, Funds and Surplus 



01,276, 7U3.68 
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APPENDIX C 

ALBANY LAW SCHOOL - BUDGET 1956-57 
INCOME 



Tuitions : 26? students 

120 First Year at ^50* $78,000. 

82 Second Year at $650. 53,300. 

65 Third Year at $550. 35,750» 



Feess 

120 Matid. eolation Fees at $10. 1,200. 

65 CxPaduation Fees at $10. 650. 

267 Lecture Note Fees at $20. 5,3^0* 



$167,050. 



7,190. 



Student Book Sales, Ch?oss 



9,U00o 



Miscellaneous Income 



500. 

$ioii,luO. 



I^ss estimated average student withdrawals 
during school year (twelve) 

Unrestricted Investment Income, estimated 

Total Estimated Income for Operations 



7,80c 

$17673H0 

17,000 



$193,3itO. 



COST OF OPERATIONS 



Schedule A - Salaries, Retirement, Lecture Fees 


$113,762. 




Schedule B - General Operating Costs 


U6,585. 




Schedule C - Capital Account 


l9,CXX)o 




Schedule D — Uhiversiiy Costs 


1,767. 




Schedule E - Special Expense 


2,500. 




Total Estisaated Costs 




$183, 6lU. 


Estimated Surplus 




$ 9,726, 
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SCHTi:DT 3LT^ A - Salaries^, JRetxrement-^ 



Full-tine Faculty 
Staff 

Retirement (Teachers Insurance Annuity) 
Pension (f'^rs. Raluh ft. Rogers) 

Old Are Suinrivors Insurance 



Less Alumni Ass*n na^Tnent 
Part-time Faculty (Lecture Fees) 



.‘i7.^,800 

20.9?$ 

7,737. 

Iib6 

1,099 

"^E2 

600 



SCHEDULE B - Ge neral Q P.era'bin "' Cost s 

BUILBIMG AND GROIRTDS 
Heat and Fuel 
Ir.STirance 
I.ip'ht S' Power 
Water Rents 

Repairs and Maintenance 
Supplies 

COMiLRTICATION 
Postage 
Print in a 

Telephone and Tele{uraph 



$ 3 , 1$0 
1,$00 
1,900 
100 
5,000 
700 



700 

800 

1,200 



library 

Subscriptions and Continuations 
Bindinp:* and Student Services 

INSTRUCTION At'TD ADMINISTRATION 
Comr ' lemer.t 
. v . ■■'raDh 

Student Book Purchases for Sale 
School and Office Supplies 
Scholarships and Prizes 
Student Activities 
Alumni Association Expenses 
Examination and Procters 
Travel, Meetings, Dues, etc. 

miscellaneous 

Advert! sing-Newspaper 

Auditing 

Cafeteria 

Bank Custodian Fee 

Other Miscellaneous Items 

Total General Operating Costs 



li.lOO 

1l,o5o 



3.310 
1,600 
8 , 300 
1,000 
2,660 
1,100 
1,090 
500 
2,200 



120 

350 

105 

525 

525 
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96,720 



_ 8.682 
“ io5Trro2‘ 
8,360 

foil. 762 



$ U6,585 
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SCHED ULE C C apital Account 

LIBRARY - new texts and sets 
Furniture and Eqviipinent 
Building-. 



$ 9,000 

11.000 

6.000 $ 19,000 



SCHSDDLE D - Universi ty C osts 

Chancellor* s Salary contribution 1,500 

Student tax of $1 each for University 
account - inspection costs. Board of 

Governors, etc. ^^7 ♦ $ 1,76? 



SCHEDULE S - Special Ex penses 

Estimated cost of publishing new Alumni 
Directorj>- to include living alumni, with 
thi’ee sections: Classesj Alphabetical? 

Geographical. To be sold at $1 a copy $ 2,500 



O 
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